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Objectives

ihe Yukon has a small population base

. 1 sy e
m}:‘ﬂ:&tﬁzi iﬁf:: expanse of land within

our borders and the ﬁg@maamasz for
éevgiﬁgmﬁmg The Yukon also has a diverse
population.

We need sﬁi objectives to ensure
Yukoners benefit and contri 5"%}&“ o achieving
the goals we é‘%&ya we set for development.

But before we consid ?ﬁ%gwﬁtﬁw , three
can be added specifically for human resource
development.

* Maximize economic benefits going o
Yukoners.

As a rule, if income and non-wage product
stay in the Yukon, the economy will be
healthier. Yukoners are EE{ y more willing to
invest and spend at hore ug people who ) live
outside the territory.

Closely related to maximizing benefits for
Yukoners are these two goals.

* Increase participation and opportunities

for Yukoners in all aspects of the econoray.

This 5@&6} is most relevant 1o people who
are unemployed or trapped in low paying jobs.

* Remove barriers which prevent “@sngfs
from reaching their full economic gﬁ?éﬁi’g

This g@éj is relevant to all %ﬁ;&s@ in the
work force. It tean be de ruonstrated that in the
Yukon whole g*zzamg of the work
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social i?s.é‘;»&z.g‘;

16 @’«e}m %‘gf&,e méf
jobs and activity in 1
1. To make Yukon resid
priority for existing or future
arising from s:z evelopment.,
E:é@vﬁiﬁ% ment ¢an be encouraged in areas
where skills exist in the Yukon and,
alternatively, where Yukoners can be trained
for future ézﬁixfﬁé@;ﬁ&?% This way Yukoners are
*g;-ﬁ_;ﬁw %wa% K{x urce developmen
instead of imported workers.
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change should be minimized. Long term
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to build sustaining communities.
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Flex-time (starting or quitting a day’s
work at a different time to meet other
obligations), part-time work, and seasonal
work should be promoted.

14. The number of entry-level jobs should
be increased for first time workers and people
returning to the work force after some
absence. Youth especially need this so they
can get job experience.

15. Job-related support services should be
developed and promoted in rural areas of the
territory.

These include career counselling, child
care, and personal counselling.

16. The communication of program and
job information should be improved in the
rural areas.

The communities need fast and accurate
information on jobs and training programs.
The remoteness of communities makes the
usual vehicles for getting this information,
like newspapers, inadequate.

17. Programs to increase Indian
participation in both the traditional economy
and dominant economies as entrepreneurs,
employees, and employers should be
developed.

18. Initiatives of Indian people which
enhance their traditional cultural, social, and

economic activities should be encouraged.

19. Job opportunities should be created for
youth which include training on-the-job.

20. Women should be paid fairly for their
work in the wage economy.

21. There should be access to training and
job opportunities for the disabled.

Access not only includes physical access to
facilities. The disabled face discrimination
based on social attitudes and ignorance of their
abilities as well.

22. The elderly should be used both in the
informal and formal training of younger
members of society.

Government should support initiatives
which encourage this to happen.

B B

"% hese objectives and directions are key 1o
developing a human resources strategy

4. for the Yukon. Agreement in these areas
will give guidelines for assessing actions
which will help us achieve our goals.
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